
Our sustainability code. 



PRé started in 1990 with the clear ambition to contribute 

to a positive change in the world. The simple idea was 

and still is that companies need reliable metrics to identify 

the hotspots in the value chain and focus on the most 

effective improvement opportunities.

It worked and it still works; many leading companies, 

researchers and consultants use our methods and tools 

to make better decisions and improve. 



We want to make it a better place.

Many organisations are already committed to positive change. We are here to provide 

the facts that help them integrate sustainability into their DNA and activate this 

change throughout their value chain. Sustainability metrics and life cycle assessment 

are what we live and breathe. We embrace diversity, talent and commitment.

These values are our engine to keep innovating, implementing and delivering practical 

life cycle solutions based on facts, measurable. Because measurable actions can 

be improved. We know that we can’t do it alone, so we work to make this change 

together with all the people in our ecosystem.

We do
• Commit to transparency, quality, and accuracy.

•  Commit to the science-based results. We won’t engage in facts-distortion.

•  Use our experience and knowledge to inform our customers and to facilitate 

sustainable development and practices .

•  Take every opportunity to maximize our positive impact.

•  Engage with everybody that wants to take responsibility for a transition towards 

sustainability.

We don’t
•  Engage in facts-distortion

•  Apply our knowledge to practices or in areas that are destructive in essence, or 

contradictory to the nature of sustainability. 

We love the planet,  
it’s our home.



Our facts 
To substantiate what we aim, here is a summary of the most relevant ways of how we effect our sustainability:

Our ethics panel
Ethical challenges demand awareness, open discussion and ownership. Therefore, we have formed an internal 
ethics panel, involving representatives from each department at PRé. Our panel is dedicated to tackle possible 
ethical dilemmas. The panel gathers regularly to discuss and keep updated of the ethics landscape not only within 
PRé, but also in the context of our ecosystems.

Supplier selection 
Our suppliers are chosen on basis of their sustainable performance. For example: we use Fairphones, FSC certified 
paper and fairtrade coffee. We support and buy from local producers, as much as possible.

Climate Neutral Enterprise
We offset all our car, flight, electricity, heating, public transport, paper and water use on yearly basis at Climate 
Neutral Group. Please find here our last certificate.
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https://www.pre-sustainability.com/download/Climate_Neutral_Enterprise_Certificaat_PR%C3%A9_Consultants_bv_2012_english.pdf


Our commitment to the Sustainable Development Goals 
Driven by our beliefs and values, it’s a logical step to join the many organisations committed to contribute to 
the UNEP Sustainable Development Goals. The SDGs specify clearly what the world really needs and we believe 
that our solutions can be a strong enabler for companies to reach these goals. 

We have developed a list of the SDGs to which we believe that we can contribute the most through the nature of 
our company activities, or company culture. 

We want to make the planet a better place 

Our Sustainability Code - Our commitment to the SDGs

http://www.un.org/sustainabledevelopment/


SDG 3: Good health and well-being
Providing healthy and safe working 
conditions is a priority. Therefore, PRé has 

an implemented Health and safety policy and plan, 
among many other activities, as listed below.

Providing healthy and safe working conditions
•  Risk Inventory & Evaluation
•  Health & safety policy
• Periodical Medical Examination 
•  Chair massage
•  Fruit at the table

Appropriate working hours
•  Flexible working hours
•  25 holidays and possibility to buy more holidays
•  No structural overtime to monitor the work/life 

balance
•  Possibility to work at home
•  Maternity, Paternal and Care (taker) leave

Social/employer security and benefits
On top of the legally required benefits, PRé offers:
• Pension (partner, widow and orphan’s)
•  WIA additional insurance, covering an extra income 

gap due to disability
• WGA Partial disability benefits insurance. 

SDG 8: Decent work and economic 
growth:
Decent work starts by our own office. PRé 

offers a decent, fair and fine work environment to its 
employees, and consciously contribute to give back to 
the society as much as we can, as summarised below. 

Sustainable employability
•  Inspiring and challenging goals
•  Personal and professional development with a focus 

on strengths and long-term employability 

Training and education
•  Personal Development Plan, including training and 

education for long-term employability
•  Coaching
•  Internship possibilities to help future talents

Job satisfaction
•  Yearly job satisfaction surveys
•  Steering on purpose, mastery & autonomy

Fair wages
• Salary benchmark and ranking system for employees
• Profit sharing

Promoting employee diversity
•  Diverse workforce:
 o Gender equality
 o Various nationalities
 o Gay/Lesbian
 o Younger / older

Maximizing our positive contributions to society
•  Our work as such
•  Pro bono work
•  Interns
•  Participation in initiatives like UNEP and TSC

Volunteering
• Participation in NLDoet (NL does)

In this list, we specify per SDG how we contribute in a short description 

and what we do to contribute in a summary of concrete activities.

Our Sustainability Code - Our commitment to the SDGs



SDG 9: Industry, innovation and 
infrastructure
PRé commits and contribute to innovation 

through our work in Life Cycle Assessment 
development. Our work in Life Cycle Thinking enables 
PRé to contribute to the sustainable implementation 
of industries and infrastructure. As follows:

Community projects: help promote sustainable 
growth within developing countries
•  Free SimaPro licenses for Universities in non-OECD 

countries
• Support of partner network
• Participating in initiatives in developing countries
• Sharing knowledge in developing countries
•  Development of methodologies such as ReCiPe 

and Product Social Impact Assessment. These 
methodologies are publicly available

Promoting free and fair trade
• We put our savings in micro credit systems
•  We support start-up companies with free screening 

LCA

SDG 10: Reduced inequalities
At PRé, we have a ‘zero tolerance policy’ 
towards any form of discrimination within 

our employees, partner network or collaborations; 
e.g. based on religion, race, nature, disability, gender. 
Furthermore, Social Impact Assessment can 
contribute, directly or indirectly, to reduced inequalities 
by identifying, measuring and improving social factors, 
such as: fair trade, well-being, working conditions, 
access to education and training, etc.

SDG 12: Responsible consumption 
and production
Life Cycle Assessment and Life Cycle 

Thinking offer ideal tooling to help organisations 
achieve and comply with the goals stated by the UN 

under SDG 12. Facilitating and contributing responsible 
consumption and production it’s already in our DNA. 
Furthermore, we are aware of our consumption 
as a company and make responsible choices. We 
encourage our staff to use public transport or bikes. 

It’s in our DNA: LCA-based practices
•  Providing science-based insights to organisations in 

order to achieve this goal.
•  Developer of world’s leading Life Cycle Assessment 

software SimaPro
•  Have a leading role in many pioneering projects/ EU 

projects
•  Development of Impact Assessment methods 

(together with academia)
•  Leading role in the PEF project
•  Participation in many sustainability initiatives

Optimizing waste management (waste reduction 
& valorization)
•  Helping clients to achieve this goal with LCA-based 

practices.
•  Collaboration with WeCycle
•  Laptop recycling

Sustainable purchase
Our supplier selection is based on sustainable policies. 
Examples: Providing fairphones to our employees, 
FSC certified printwork supplier, purchasing fair trade 
coffee and fruit.

Maximizing energy efficiency
•  Helping clients to achieve this goal with LCA-based 

practices.

Improving transport efficiency 
•  Travel by train and bus as much as possible
•  Company bicycle for employees, purchase and insurance  

100% covered by PRé
•  CO2 compensation for the necessary air travel
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https://simapro.com/about/about-pre/
https://simapro.com/about/about-pre/
https://www.pre-sustainability.com/contribution-to-impact-assessment-research/
https://www.pre-sustainability.com/contribution-to-impact-assessment-research/
https://www.pre-sustainability.com/customer-cases/review-supporting-studies-for-environmental-footprint-rules/
https://www.pre-sustainability.com/about-pre/sustainability-initiatives
https://www.pre-sustainability.com/news/recycling-e-waste-in-the-netherlands-new-publication-on-circular-economy/
https://www.pre-sustainability.com/news/recycling-e-waste-in-the-netherlands-new-publication-on-circular-economy/
https://www.pre-sustainability.com/customer-cases/monitoring-recycling-of-electrical-equipment-and-lighting-for-wecycle/
https://www.pre-sustainability.com/customer-cases/territorial-emissions-inventory-for-the-eu/
https://www.pre-sustainability.com/customer-cases/territorial-emissions-inventory-for-the-eu/


SDG 16: Peace, justice and strong 
institutions
Peace, justice and strong institutions 

are at the core of a sustainable ecosystem. Strong 
institutions are key to ensure social peace and justice. 
We believe we can serve this goal through our work 
in developing sustainability metrics and tools that 
stimulate healthy ecosystems for companies and 
people, thus facilitate strong institutions. Furthermore, 
we contribute to make social peace and justice a reality 
through our work on social impact impact assessment. 
Please see the following concrete summary:

Supporting and respecting the protection of 
internationally proclaimed human rights
•  Developer of the method for Product Social Impact 

Assessment.
•  This method contributes to measure, monitor and 

improve conditions that positively affect or are 
related to human rights, such as: access to education, 
sanitation, etc.

•  Ethics working group to discuss cases and develop 
code of conduct

•  Ethics partner working group to maximize the 
positive impact of our activities

•  Respecting and compliying to the United Nations 
Blacklist of companies

Renouncing forced, compulsory or child labor 
along the supply chain
•  Initiator of the Roundtable for Product Social Metrics
•  Ethics working group to discuss cases and develop 

code of conduct

Reduce risk of corruption and green washing
•  The Ethics Commission ensures that we won’t 

engage in any project that implies nor contributes 
to greenwashing.

Transparency
•  Mission and vision established and communicated to 

employees, partners and customers
•  Transparency is one of our Core Values, implicit in 

our way of working and collaborating with others
•  Pricing of products and services
•  Regular meetings with our Partner Network

SDG 17: Partnerships for the goals
Collaboration is one of our core values and 
one of the keys to successfully implement 

LCA-based practices. Since our origin, we have been 
actively facilitating and contributing to international 
collaboration platforms and initiatives, aiming to 
implement sustainable development in the industry.

Building partnerships and creating and preserving 
long-term positive relationships with all stake-
holders involved.
•  Establishing and building a united Partner Network 

with multiple cultures, world-views and expertise
•  Participation in global sustainability initiatives
•  Have a leading role in many pioneering / EU projects
•  Initiation industry-led activities

With these goals in hand and within the scope we set for ourselves, we 

now want to invite you to work along with us. Set your goals in the list. 

The biggest positive impact, the highest goals, we can achieve them together.
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https://product-social-impact-assessment.com/roundtable-for-product-social-metrics/
https://simapro.com/global-partner-network/
https://simapro.com/global-partner-network/
https://www.pre-sustainability.com/about-pre/sustainability-initiatives
https://product-social-impact-assessment.com/roundtable-for-product-social-metrics/


The Netherlands
PRé Consultants bv
Stationsplein 121
3818 LE Amersfoort

Phone: +31 33 450 4010
consultancy@pre-sustainability.com

We look forward to being your 
partner in putting the metrics 
behind sustainability.

pre-sustainability.com


